
      
 
 
          
 
         DISTRICT TO AREA “TRAIN”ING 
        By: ENVP’s, Independent Consultants, 

                                Deana Wilkinson, Phoebe James, & Donna Johnson 
 
 

Name:___________________ID#____________Region_______________________ 
 
Promote to Area Manager GOAL:  (month, year) 
GOOD______________________GREAT______________AWESOME_____________ 
 
Qualifications:  $24,000 RV over two consecutive months or $10,000 per month over three 
consecutive months.  You must have a minimum of $10,000 RV in the first and last month.  You 
must have a minimum $2,500 RV in Central District each month.  Max. $10,000 RV from each 
1st gen. Paid as DM’s entire successline during the two or three month qualifications period. 
 
Current Organization:  Central District: $_________  Promoted DM’s $______________ 
 
MY PLAN OF ACTION FOR QUALIFYING: 
 
 
What does a $10,000 a month Area look like? 
 100 Consultants ordering $100 a month Autoship 
 50 Consultants retailing $200 a month ($50 a week) 
 25 Consultants retailing $400 a month ($100 a week) 
 20 Consultants retailing $500 a month ($125 a week) 
 10 Consultants retailing $1,000 a month ($250 a week) 
  5 Consultants retailing $2,000 a month ($500 a week) 
Can you see the importance of finding individuals who want to retail and have ‘right now 
money’? 
Could you create $500 in volume working only one day a week? 
 
LEADERS MAKE A DIFFERENCE 
One leader creating an organization creates growth and momentum: 
 Your Central District with 3 first gen. Promoted Districts each doing $3,000 would create 
a $12,000 Area. 
            Those same 4 Districts (your central plus 3 promoted) striving to earn the $200 volume 
bonus, will create $20,000 in Area Volume and 10 or more new $100 Consultants which will 
give you the $400 Bonus and put you half way on the path to $40,000 and RVP! 

GET EXCITED ABOUT YOUR POTENTIAL INCOME! 
Know and understand the activities that create income for you! 
ACTION SUPERCEDES EVERYTHING! 

These materials have been produced by Donna Johnson, Phoebe James, and Deana Wilkinson,  ENVP’s, and Arbonne 
Independent Consultants, and are not official materials prepared or provided by Arbonne International, LLC.  Arbonne 
makes no promises or guarantees that any Consultant will be financially successful as each Consultant’s results are 
dependent on his or her own skill and effort.  Actual financial results of all Arbonne Independent Consultants for the 
preceding year are contained in Arbonne’s Independent Consultant Compensation Summary, which is included with 
these materials.  You may also view the Independent Consultant Compensation Summary on Arbonne’s official website at 
<http://www.arbonne.com/company/iccs.asp>. 


